
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 

     Ann & Salome working together 
 

Editors Message 
Working Together 

Welcome to the third newsletter of OMASA 
brought to you by the executive committee. 
This will be the last one of the present 
committee as early next year we will be 
having our bi-annual general meeting. We 
would like to thank all our readers for their 
continued support and we sincerely hope 
that the information brought to you in the  

 
newsletter has been of use. Hope to see 
all of you at the bi-annual. Details will 
follow.   

 
 

Executive Committee 

2018/2019 

At the bi-annual general meeting early next 
year we will be saying goodbye to the 
present executive committee. 

Chairman – Moira Higgerty 
Vice Chairman – Salome Ntsoelengoe 
Secretary – Joyce Thabayagae 
Treasurer – Ann Heard 
Member – Ntungu Motele 
Associate Representative – Wendy Histed 
Organization Representative – Ian Hutton 
Co-opted member – Gareth Morgan 
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Anyone who would like to stand for the 
new committee should let the secretary, 
Joyce know as soon as possible. Her 
email is joycemolatlhegi@gmail.com. 

 

 

 

Pioneer School’s Unique 

Multisensory Garden 

 

The multisensory garden at the Pioneer 
School for the Visually Impaired in 
Worcester was officially opened on 30 
August 2018 by Dr William Rowland, 
former president of the World Blind Union. 

Dr Rowland, who has travelled around the 
globe during his life, said he had never 
encountered a project like this before that 
combines plants, poetry, stories, within a 
multisensory garden that caters for people 
with disabilities.  

A multisensory garden differs from an 
average garden. A multisensory garden is 
designed to optimally involve all the 
senses. Multisensory gardens are ideal for 
the positive sensory development of 
learners with special educational needs. 
They can be purely enjoyed as is or be 
used for teaching and therapeutic 
interventions.  

The layout of the multisensory garden was 
planned with the help of Melanie Smith, 
specialist in Orientation and Mobility at 
Pioneer School, in conjunction with Werner 
Voigt, curator of the Karoo Desert National 
Botanical Garden in Worcester. The layout 
was also informed by the digital poetry 
project, the Byderhand Project, led by 
Franci Greyling, professor in creative 
writing in the North-West University (NWU) 
School of Languages. A poem about a 
“soft path” can be accessed digitally 
through QR codes and then, while you are 
reading or listening to the poem, you stand 
on a path made of bark. Other poems 
about “a rocky path”, “the waterfall” and “a 
place to rest” are all placed in areas that 
correspond to the poems. Some poems 
and all stories were written by current and 
past learners from Pioneer School.  

Similar digital poetry and story projects 
had been installed previously in the NWU 
Botanical Garden in Potchefstroom as well 
at the garden of the Breytenbach Centre in 
Wellington. However, for the Pioneer 
Byderhand Project, Prof. Greyling and her 
team spent almost two years researching 
and testing the accessibility of the interface 
for visually impaired users. The updated 
interface uses a large font, is adapted for 
voice-over and there are instructions in 
braille at various locations. Pioneer 
Printers in Worcester sponsored the braille 
boards. Poems and stories are accessible 
in English, Afrikaans, and some in German 
and Spanish. Some are now also 
accessible in sign language.  

The physical hard labour essential to 
create the garden – weeding, pruning, 
digging, fetching of river stones, mixing 
cement and planting plants – was done by 
learners and teachers from Brackenfell 
High School together with learners and 
teachers from Pioneer School as part of 
their entry in the Handevat Project of the 
ATKV. The representatives from 
Brackenfell High School showed 
extraordinary commitment and 
irreplaceable assistance with the project.  

Learners from Brackenfell High School 
made chimes and musical instruments 
from recyclable material that add a playful 
and melodic dimension to the garden and 
is especially enjoyed by the primary school 
learners during breaks. The backdrop to 
the garden includes three walls that were 
painted by artists sponsored by 
afrikaans.com. The murals represent 
idioms that relate to sounds, such as “play 
second fiddle” and “blow your own horn.”  

Shale rock and indigenous plants were 
sponsored by the Karoo Desert National 
Botanical Garden and ensures that the 
garden will survive the harsh summers and 
winters of Worcester. The plants were 
chosen for different beds assigned for 
smell and touch.  

The maintenance of the garden has been 
assumed by the two Interact Clubs from 
Pioneer School and Brackenfell High 
School. The most recent development has 
been a donation from a woman’s society in 
Brackenfell of more than forty spekboom 
plants for the garden.  
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Sensory Garden photos by Suna Verhoef. 

 
 

 

Something for O&Ms to 

Consider 
 
Dear O&Ms 
  
Most sighted students on Campus 
walk while using/ looking down at their 
cell phones and being totally 
distracted. I guess they think 
everybody else should watch out for 
them and give way. 
  
How do cane users cope with this 
crowd?  
  
O&Ms, your thoughts in this regard 
please  
  
Kind regards 
 
Ntungu 
 
 

Health Professionals 

Council of South Africa 

OMASA is currently negotiating with the 
Occupational Therapy Board of the 
HSPCA re registration of O&Ms as 
professionals. The HSPCA is the medical 
council set up to protect patients from 
malpractice by medical and para-medical 
professionals. Once discussions are 
complete, all practicing O&Ms will be 
required to register. 

There appears to be some confusion 
amongst the organizations and 
professionals working in the field of visual 
impairment.  We are not negotiating with 
either the Health or Education 
Departments at this time. 

 

 

 

 

 

 

 

 

 

 

O & M News from Allison 

in the UK 

As some of you are aware I relocated with 
my family to England in July 2016. I have 
been working here since then as a 
Rehabilitation Officer for the Visually 
Impaired. I am located in a County called 
Lincolnshire which is regarded as a rural 
county here in the UK but by our South 
African Standards it is Urban! It is a very 
big county however, and can take up to 3 
hours to drive from one side to the other, 
which once again is quite small when 
compared to the SA Provinces.  

The services we provide to the visually 
impaired here are paid for by the local 
county council (equivalent to the Provincial 
Government in SA). The organization I 
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work for are contracted and paid by the 
County Council to provide specialist 
services to all visually impaired people in 
the county.  

We get our referrals from 3 main places: 

1. The hospitals – they see the 
patients in the eye clinics and refer them in 
2 main ways 

a. There is a system of registration of 
either Partially Sighted or Severely Sight 
Impaired. This formal registration 
certificate (known as a CVI – Certification 
of Visual Impairment) is then sent directly 
from the hospital to our service to 
implement services to the patient. 

b. If the patient is not eligible for 
registration (for example, if they are still 
receiving treatment) but they require help 
in the home or outside the home, there is a 
person at the hospital called an ECLO 
(Eye Clinic Liaison Officer, who will take all 
their details and what the need and make 
a referral to our service) 

2. The local social services – there 
are very active services in all counties to 
see to the wellbeing of the local 
community. They are made up of social 
workers, physiotherapists, occupational 
therapists, community fire service 
assessors, social group workers etc. if they 
come across someone with sight loss they 
refer the person into our service to see if 
they require any further help or 
intervention.  

3. Themselves, family members or 
neighbours – if they feel they need any 
further help or assistance or their family 
does, they are free to contact our service 
and refer the person for help.  

When we receive the referral we have a 
worker (me!) who is responsible to make a 
triage call to the client to find out more 
about their situation. They are then 
allocated to a worker dependent on their 
situation as well as the urgency of their 
need. All clients that are referred into our 
service need to be seen within 28 days of 
referral.  

Our team consists of 18 workers. We are 
called a sensory service because we work 
with visually impaired, hearing impaired 
and deaf blind clients. We have a team of 

people who are hearing impaired 
themselves who work with sign language 
interpreters and work with the hearing 
impaired side of the service. There are 3 
specialist deaf-blind workers who deal with 
these referrals. I’m the visually impaired 
team and there are 3 Rehabilitation 
Officers who conduct assessments and 
also follow up training including SDL, 
mobility and access to technology and 
then 2 sensory impairment officers who go 
out and do assessments and refer to the 
rehab officers if they require specialist 
support such as SDL or mobility.   

 

The rehabilitation qualification in the UK 
covers what the Diploma in SA covers with 
regards orientation and mobility and SDL 
but also has much larger components of 
Braille and access to technology 
components in it. A Rehabilitation Officer 
of the Visually impaired here in the UK is 
expected to cover all aspects of the 
person’s independent living including 
mobility, SDL, use of a smart phone, braille 
or computer access, access to work 
programmes.  

As you can imagine I had quite a bit to 
learn when I first arrived here as the 
systems are so very different from South 
Africa. Overall the mobility and SDL 
components of what we do are exactly the 
same which is lovely. Teaching mobility 
here in the winter is challenging as it is 
very cold and we often have to deal with 
ice on the pavements during winter. 
However, most of the clients are happy to 
go out walking. I have invested in some 
really good coats and boots for these days! 
The coldest I have worked in was -3 which 
was challenging as it was snowing at the 
time but we did it and I survived to tell the 
tale! 

I hope this has provided you a brief outline 
of what we do here and how different it is 
to SA but also how similar the challenges 
of the profession are! 

 

I miss all of your smiling faces and the 
smells and sounds of South Africa and I 
send you all my very best wishes.  
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Kind regards  

 

Allison Williams 

 

 

 

 

 

 

 

 

 

Thoughts from Ian 
There are about 60 O&M Practitioners 
working in South Africa right now.  This 
means that about 3000 blind people 
will get O&M Training this year.  Over 
ten years, that would come to 30 000 
people.  Sounds good!  And it is.   
We all know though that there are 
hundreds of thousands of blind people 
out there and that a lot of them live in 
rural and township places.  And we 
know that there are no organisations 
for the blind in most of those places 
and that nobody there has even heard 
of O&M Training.   
And so it was that, back in 1998 that 
the idea came to me.  I would start an 
organisation that would be a bit like 
Doctors without Borders – mobility 
without borders, if you like.  We would 
employ Practitioners who would travel 
to those places where there was little 
or no chance of people getting O&M 
Training and those Practitioners would 
stay there for three months training 
those people and then move on to 
somewhere else.  And we would do 
this all over the country.  And so it was 
that SAMBT was born.   
SAMBT stands for the South African 
Mobility for the Blind Trust.  If I had my 
time over, I would have given it a much 
shorter name.  Otherwise, I wouldn’t 

have changed a thing.  I wouldn’t have 
changed the humble way we began.  
We were just two people, a fax 
machine and one practitioner.  All we 
had in the bank was R 30 000.  And I 
wouldn’t change the particular way we 
have brought change to the lives of 
blind people and their families.   
And so it is that, through the years, our 
Practitioners have worked in every one 
of our provinces.  This is in places like 
Tshidilamolomo and Mashona villages 
in North West; Kuruman and Prieska in 
the Northern Cape; Manguzi and 
Mseleni in Northern KZN – where you 
need an off-road vehicle to get to your 
clients.   
And it is here that we must praise our 
Practitioners.  They are the real heroes 
of the story.  They spend long periods 
away from home living in rented 
accommodation to bring our life 
changing training to those who would 
otherwise have no chance of getting it 
at all.  The other day, I heard one say 
this about the Practitioner who had 
trained her.  “She came to me like an 
angel from God.”  Another had this to 
say about her training.  “I feel human 
again.”   
And I could go on.  I could talk about 
our work at schools for the blind.  I 
could talk about our battle, together 
with OMASA and others, to get O&M 
Practitioners registered and employed 
by government.  But those are stories 
for another time.   
Let me just say to all you Practitioners 
out there, no matter how people 
choose to say it, you are often like 
“angels from God” to them.  And 
remember too that it is not just about 
the training you bring to those people.  
For them, it is also about knowing that 
somebody cares.   
 
Ian Hutton 
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Victory over Blindness 
"Victory Over Blindness’ is the motto of 
St Dunstan’s, and the victory which 
these men are gaining and have 
gained is a victory more splendidly and 
more dearly won than the victory which 
they and their comrades gained on the 
field of battle." - Our Founder Sir 
Arthur Pearson 
St Dunstan’s has been supporting War 
Blinded Veterans since 1915, through 
physical and emotional support, 
helping to empower beneficiaries to 
live independent and fulfilling lives. In 
1918, after World War I, an after Care 
Committee was established in South 
Africa to care for blinded servicemen 
returning home. In 1938 the South 
African organisation became 
completely autonomous but has 
continued to maintain a close working 
relationship with Blind Veterans UK. 
The Ian Fraser Memorial Bursary Fund 
was founded in 1977 by St Dunstan’s, 
South Africa, in memory of Lord 
Fraser. He believed that, as he himself 
proved, that given the reality of 
blindness, with the necessary 
determination, support and seizing of 
opportunities as they present 
themselves, blind and Visual Impaired 
students can create a better life for 
themselves through education. 
The John Reeves Ellerman Fund was 
founded in 1974 by Saint Dunstan’s, 
South Africa, to perpetuate the 
memory of the late Sir John Reeves 
Ellerman, who was a great benefactor 
and friend of Saint Dunstan’s and a 
Member of the Board. 
 
Our History 
Saint Dunstan’s was founded in 
England in 1915 by a blind man with a 
vision. He was the newspaper 
proprietor Sir Arthur Pearson, Bt. GBE, 
and his vision was that blind men and 
women should be restored from being 
simply the recipient of charity, to 
people who could lead independent, 

useful, contributing and satisfying 
lives. The idea was revolutionary in its 
time. 
In 1918, after World War I, an after 
care committee was established in 
South Africa to care for blinded 
servicemen returning home. In 1938 
the South African organisation became 
completely autonomous but has 
continued to maintain a close working 
relationship with Blind Veterans UK. 
 
Our Core Purpose 

• To care to life’s end for men and 
women who have lost their sight in 
the service of their country in war 
or warlike operations. 

• To provide rehabilitation, further 
education and training in 
employment skills, suited to their 
desires and ability, so that by their 
own work they can maintain a 
satisfactory standard of living for 
themselves and their families. 

• To offer medical, welfare and other 
benefits and services to Saint 
Dunstaner’s and their families. 

• To maintain close personal contact 
with our Saint Dunstaner’s and 
their families. 

Nationally, we cooperate closely with 
other organisations of and for the 
blind. As a private organisation not in 
receipt of government support we 
remain grateful to members of the 
public who continue to support us 
financially and to those who remember 
us in their will, thereby enabling us to 
honour our pledge of life –long care to 
every Saint Dunstaner. 

Gareth Morgan 
 

Notices and Useful 

Information 

The OMASA webpage and facebook links: 

https://www.omasa.org.za 

https://www.facebook.com/OMASAORG/ 
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Please sign up to both and post on the 
facebook page. 

 

Blind SA Parent Network Letter 

To receive this letter, contact Retha 
Stassen email  

Retha.work@gmail.com 

Web Page: 

http://blindsa.org.za/publications/ 

 

 

Towards Integration 

House for the Blind 

A new organization based in Parktown, 
Johannesburg is developing a programme 
for integrating blind and visually impaired 
children into a main stream school already 
established.  House for the Blind is based 
at this school and more information can be 
obtained from Sister Fides Sperling at  

email includingtheblind@gmail.com 

The class has been active for the past year 
and will be having new members at the 
beginning of the next school year. 

 

 

Attachment 

There is a separate PDF file 
accompanying this newsletter about early 
intervention. Please look at it. Question for 
discussion – when should intervention 
begin with a visually impaired child 
particularly O&M.  Please send your 
comments. 

 

 

New Students at the 

College of Orientation 

and Mobility 

by Elizabeth Louw 

The College of Orientation and Mobility, is 
a department of S A Guide-Dogs 

Association (GDA). It comprises of a 
training facility which trains Orientation and 
Mobility Practitioners, and a direct service 
team that provides O&M services to 
individuals in the community. The 
department in managed by Elizabeth 
Louw. 

The College of Orientation and Mobility, at 
S A Guide-Dogs Association (GDA), 
started the year with a new intake of 
students who were excited to begin their 
two years of Orientation and Mobility 
Practitioner training. This year we have 
nine students from across South Africa.  

A total of eight students are fully funded by 
S A Guide-Dogs, with one student 
receiving sponsorship from their employer. 
We are currently training one student from 
Nkosinathi Foundation and one from the 
KZN Blind and Deaf Society.  

We are so excited to have such an 
enthusiastic and motivated group of 
students for the 2019/2020 course.  

From left to right at the back: Yonela 
Msoki-Cape Town, Mandla Mathebula-
Johannesburg, Bongiwe Yekani-Port 
Elizabeth, Thandakazi Dumaphi-Cape 
Town, Lwandisa Davids-Uitenhage, 
Thsolofelo Modikoe-Tshwane, Puseletso 
Kopa-Bloemfontein,  

Front left to right: Thabani Zuma and 
Xoliswa Shozi-Durban 

2017/2018 had eight students, seven of 
whom completed their training last year. Of 
those seven, two returned to Port 
Elizabeth to their employer REHAB, three 
returned to work for Mpumalanga 
Department of Health, one was employed 
by SAMBT and one was employed by 
GDA. Our last student for that course has 
just completed her training, due to 
maternity leave earlier in the course. She 
is available for employment from the end 
of March, if any organisation is interested! 

In 2014 our organisation started to provide 
O&M services to the community on a small 
scale. There were two O&M Practitioners 
who provided some services in and around 
Johannesburg. In 2015 and 2016 we were 
down to one O&M Practitioner, Salome 
Ntsoelengoe, working in the community.  
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Since then our organisation has decided 
on a strategy which would see the 
provision of O&M Services expand across 
Gauteng. In 2017 we employed newly 
qualified Florence Mampuru and Nape 
Mashiane to provide services in Tshwane 
and on the East Rand. In 2018 we 
employed Meggie Banda to provide 
services in the far East Rand and central 
Pretoria areas. This year we added 
another new graduate, Siphamandla 
Thulo, who is working in Katlehong and the 
southern parts of Gauteng. In April we will 
be expanding our team with the 
employment of Queen Molefe, who will be 
providing O&M services and will be 
supervising our team of O&M Practitioners. 
With a team of six O&M Practitioners, we 
have decided to restructure Salome’s role 
to that of O&M Liaison. In this role Salome 
will be able to support the team by working 
with our PR and marketing departments to 
ensure that the public know that these 
services are available.  

At this point we can provide O&M services 
in most areas of Gauteng and our clients 
are predominantly from the township 
areas. It is our intention to employ several 
of the students we are currently training, to 
be able to provide O&M services in other 
major cities nationally. GDA intends to help 
as many people who are visually impaired 
as possible to become mobile and 
independent. 

 

 

 

 

 

 

 

The 2019/2020 class 

Did you know according to Human 
Rights Watch that 600 000 learners 
affected by disabilities have no 
access to schooling??? 
 

 

A Life Journey Working 

with Persons affected by 

Disabilities 

By Ann Heard 
 

My life is my message.  
Mahatma Gandhi 

 
I have a passion for working with 
persons who are visually impaired and 
in particular those who are not only 
VIP but have multiple challenges.  So - 
where do I come from?  This was 
probably triggered when my Dad fell ill 
due to having had as a child rheumatic 
fever which had affected his heart.  
From being a healthy, active person 
within a year of becoming ill he was 
blind, deaf and paralyzed. During his 
illness, the people from Guide Dogs, 
UK brought him a radio and taught him 
how to use it. 
I started my life in Bolton, UK and 53 
years ago started my teacher training. 
The sixties were a special time in the 
UK where working class people such 
as myself were given many 
opportunities. Not so the previous 
generation. 
My father could not finish academic 
school as his parents could not afford 
the uniform (1925). He had to leave 
school at the age of 12. My mother left 
school at 14 and worked in the cotton 
mills. 
The socialist government of the sixties 
opened up education for the previously 
disadvantaged of which I was one.  
We lived in a very small house with an 
outside toilet “long drop”.  I was 
terrified of falling down the hole.  
My parents wanted more than anything 
to see their three children having a 
better life.  I obtained a scholarship to 
a private school while my brothers 
attended the local high school.  Both 
brothers did apprenticeships and 
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became carpenters, while I was able to 
go to teacher training college.  
The socialist government paid for all 
our tertiary training including a salary 
each month while we were in class or 
out doing on-the-job training.  At the 
age of 17 I started at a special needs 
school doing a practical year before 
my studies started.  This was socialism 
at its best!   
My first day at the school was very 
interesting to say the least.  I had only 
had experience of a child with 
challenges that I baby sat for, who 
lived next door.  The principal took me 
to a class of 12 children – Autistic, 
Downs, Cerebral Palsied, brain injured 
for various reasons and maternal 
deprivation.  The principal left me 
alone in front of all these children. I 
had to teach or leave. Many years later 
I asked the principal why she had done 
this. Her reply was – “because you 
survived your 1st day, I knew you 
would make it through your training”. 
Four years later I graduated as a 
teacher of children with intellectual 
challenges.   

 
 
 
 
 
 
 
 
 
 
 

Two Porches School, UK 
 

I gained extremely valuable 
experience in the four years I worked 
in the UK at Two Porches school.  My 
passion for working with children with 
challenges was reinforced.   
At the end of February, 1973, I found 
myself on a boat sailing to Cape Town 
and ended up in Pretoria.  
 
 

 

The Windsor Castle 

 
Six months later in September 1973, a 
group of parents met with me and the 
beginnings of the second school in 
South Africa for children with Autism 
was born with me as the principal. The 
school grew and grew until it became 
the Unica School which is still thriving 
in Pretoria today.  The National 
Education Department began to 
subsidize the school. I eventually left 
the school in 1982 as promotional 
posts were being advertised and I was 
not eligible due to my lack of Afrikaans 
at matric level.  I was asked to stay on 
and keep training the teachers.  I left 
the school within 24 hours! 
I became involved on the fund raising 
side establishing the Autism South 
Africa and giving more time to my 
three children. 
As my children became more 
independent I looked for a job but did 
not want to be in the Apartheid 
education system: one cannot 
diagnose children and not be able to 
provide them with educational 
resources. I saw an advert from the 
SANCB and went to see them in the 
morning.  By chance the interviews 
were that afternoon.  I was asked to 
attend the interviews and at the end of 
the afternoon, I was an employee of 
SANCB.  The job was as a trainee 
O&M practitioner (1991). Once 
qualified, part of my duties was to 
develop a low vision clinic.  Myself and 
Niresh Singh also an O&M together 
with Hazel Sacherowitz, Alan Kaye 
and the 4th year optometry students at 
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UJ assisted in the establishment of the 
clinic.  This is when I started to learn 
about low vision and how people 
affected by low vision can be assisted. 
In 1996 I was head hunted by Rodney 
Stedall to assist him in establishing a 
low vision clinic at the Pretoria Eye 
Institute. 
In 2002 saw me living in Vienna 
Austria for two years.  On my return I 
worked for a Company providing 
technology to the visually impaired 
community.  I also started the first 
nursery class for autistic toddlers at the 
Baby Therapy Centre.  At that time I 
was working two jobs having divorced 
my first husband.   
When I met Rob he announced to me 
one day that he had been offered a job 
in Vienna at the same organization as 
my ex. Life takes funny turns!!!!  I then 
lived in Vienna for the second time 
from 2005 to 2012.   

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Ann & Rob in 2005 at their wedding 
 
I was very active as you all know me in 
the United Nations Women’s Guild 
(UNWG).  This is an organization of 
over 600 women from all countries of 
the world.  You can imagine the 
diversity and the politics.  I served on 
the Board and ended up as President 
for two terms of office.   
My husband, Rob retired and we 
returned to South Africa and I started 
my low vision and blind consulting 

practice.  Throughout my whole career 
from 1966 I have been particularly 
interested in persons with multiple 
challenges.  I believe that every 
individual no matter what the 
disabilities are is educable and that 
there is no ceiling to learning.  
I also enjoy sharing my knowledge and 
experience with those who are coming 
after me. I have a passion for my work. 
I have educated myself by seeking 
knowledge, building amazing networks 
of professionals and have learnt a lot 
from every one of my clients over the 
years. My swansong is now being a 
part of a great team at the University of 
Pretoria who are developing a post 
graduate course for teachers to teach 
the visually impaired learners. The 
course will be online from April 2020.  
We are busy writing a textbook which 
will be used with the course modules. 
There will be a Resource Centre at UP 
to provide short courses and practical 
training.  I am still seeing clients in 
particular those with multiple 
challenges.  
I hope that I have shared my passion 
with all the O&Ms out there and my 
wonderful network of clients, families 
and professionals. 
I almost forgot a big thank you to Rob 
for always being there for me. 

Ann Heard 
 

 
 

O&M Graduation 
What a wonderful day was 
experienced at the O&M College at 
Guide Dogs for the graduation of yet 
another group of student O&M 
practitioners.  Eight students 
graduated and are now working 
throughout South Africa, swelling our 
ranks.  What a joy to see family 
members of the students so proud of 
their youngsters and the spontaneous 
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singing and dancing was edifying. 
Thank you so much to Elizabeth Louw 
and staff for all the preparations and 
achievements that has brought 
another eight wonderful people into the 
profession. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

     These are the students 
 
The theme of the graduation event 
was “I have a dream”.  The guest 
speaker was Leanne Hunt who 
encouraged the graduates to live their 
dreams.  My wish for the graduates is 
that they maintain the passion they 
now have long into the future. 
 
 
 
 
 
 
 
 


